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Write your own caption to the photograph on the left and email it to us at 
westmidlandspf@polfed.org by Friday 30 September. The writer of the 
most original caption will win a bottle of champagne.

What do you think the Prime Minister could 
possibly be saying to these brave officers?

Win a bottle of 
champagne!

John and Louise with journalist and TV 
presenter John Stapleton, Northumbria PC 
David Rathband and his wife Kath.

Cowboy Builders presenter Dominic Littlewood and the Gadget Show’s Pollyanna Woodward with 
John and Louise.

John and Louise with West Midlands Police Federation’s Ian Edwards 
(right) and Federation Rep John Friend (left).

ITV’s Christine Bleakley with John and Louise.
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Plan for your 
financial future
Free advice is just a phone call away…
George Burrows is here to provide members of the West Midlands Police Federation
with free, independent financial advice and planning on any of the issues which may
arise throughout their police career and into retirement.

Caroline Harris, our specialist consultant, is ready and waiting to help you undertake 
a 'financial MOT' of your circumstances.

She can also provide you with confidential advice on a wide range of subjects including;
taxation and financial issues, pensions and retirement planning.

George Burrows has provided personal protection insurance to serving and retired officers and their partners
for more than fifty years. Today we look after the group insurance needs of more than 80,000 officers.

So why wait?
For more information, or to book an appointment at Guardians House simply call

0121 700 1100
It could be one of the most rewarding calls you make all year!

George Burrows is a trading name of Heath Lambert Limited 
which is authorised and regulated by the Financial Services Authority
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ACPO president Sir Hugh Orde says the 
Government’s reforms for policing could 
‘compromise the safety of citizens’.
	 Speaking at the ACPO conference 
in Harrogate, he said that if the changes 
were ‘mismanaged’ they could ‘threaten the 
impartial model of policing that has existed 
for 180 years and is revered across the world’.
	 He went on to say the service was going 
through a substantial change and urged 
ministers to ‘take stock on just how many 
loose ends’ there are.
	 He said: “Unless greater clarity emerges 
in the very near future I do fear we run the 
risk of compromising the safety of citizens 
and damaging a service which has been at 

Reforms could compromise 
public safety, says ACPO leader

the forefront of protecting the public for so 
many years.
	 “The service absolutely understands the 
Government’s determination to deliver a 
substantial programme of reform across the 
public sector, but we cannot afford to get 
policing wrong, and the risks are great.
	 “We have a police service that is 
admired throughout the world. It is not 
perfect but it has cut crime, protected 
the UK from numerous terrorist threats, 
bought serious offenders to justice, policed 
serious public disorder, and continued to 
deliver the bedrock of our policing model 
- Neighbourhood policing - across the 
country; and done all of this ethically while 

upholding human rights.”
	 Responding to the comments made 
by Sir Hugh, Paul McKeever, chairman 
of the Police Federation of England and 
Wales, said: “We are pleased that ACPO 
has at last decided to come clean about the 
negative impact Government cuts will have 
on the service we will be able to provide to 
the communities we police.
	 “We trust the Government will now 
sit up and take notice; they have shown 
they are prepared to listen and change 
their direction when it comes to health and 
sentencing decisions. They must now do 
what is right for public safety and policing 
and limit the impact of cuts on the service.”

Last year I had two olive trees; one was new 
and was growing in a large pot in a full sun 
position, the other was about four-years-old 
and I had planted it in the garden. Building 
work had disturbed the soil where it was 
planted so the growing conditions were not 
great.  However, the latter was surviving and 
the new one put in stunning growth and 
looked marvellous.
	 After a harsh winter and despite 
protecting the potted olive with fleece, I 
decided in early April, that both olive trees 
had died. They had both lost all of their 
leaves, their branches were brittle and they 
distinctly had that ‘dead tree’ look!  
	 You may recall that we had a very warm 
and sunny April, however, it was early May 
before I got round to removing the dead 
olive tree from the pot. I was in the process 
of taking the secateurs to it, to dispose of 
the small tree in the recycling bin, when I 
noticed a tiny green shoot near the trunk. 
This shoot looked strong and as I looked 
more closely I could see other small 
budding shoots waiting to break through.  
	 As a consequence I decided to keep the 
young olive tree and give it another chance. 

Lessons from an olive tree!
By Janet Beardmore

I found a suitable position in the garden and 
carefully prepared the ground to give it the 
best opportunity possible. I then turned my 
attention to the olive tree that was already in 
the garden. I decided to leave it in situ and 
similarly improved the soil to see if it would 
grow.
	 After two months of observing the olive 
trees both are thriving; they have had better 
soil, more sun and they have dark strong 
shoots and shiny leaves which look healthy, so 
I’m fingers crossed hoping that they continue 
to mature at a steadier pace and are robust 
enough to flourish in the UK climate.
	 Why am I telling you about my olive trees 
and what can we learn from this tale?  
	 Well, it occurred to me that in the same 
way that plants need the right conditions to 
thrive, so do humans. If our environment isn’t 
conducive to us as individuals we will at best 
survive; we may be able to maintain our 
position, but we may also find that we are 
often at odds with those around us or feel 
dissatisfied with our lot.  
	 Our personal growth as people will be 
stunted, as we fail to recognise and feed off the 
development opportunities that occur whether 

they be in the workplace or elsewhere. In 
extreme cases, we may go into self-destruct 
mode and experience either mental and or 
physical illness or indeed behave 
inappropriately to the extent that it leads to 
punitive punishment by others.  
	 Similarly, if we get too much growth too 
quickly, we could find ourselves in the 
position of not being able to sustain our 
development and burn out.  
	 So the moral of my olive tree tale is to 
reflect on your environment and, if the 
conditions are not conducive to your 
personal growth, take control and make the 
changes necessary. 
	 I’m not proposing ‘Miracle Grow’ as the 
answer to make you bloom. I’m more in 
favour of sustainable personal development, 
which means you need to identify what is 
and isn’t conducive, weed out what needs to 
change and then feed and nurture with 
proportionality what is left. 
l	 Janet at Lee Ho Development Ltd 

provides a confidential, professionally 
qualified personal coaching service. This 
is supported by a broad HR background 
and many years experience of the police 
service. Should you wish to explore 
further if coaching is right for you visit: 
www.leehodevelopment.co.uk or email 
janet@leehodevelopment.co.uk
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* Offers may be withdrawn without notice.
** Extra loyalty discount of 0.5% offered subject to approval, open only to previous Resourcer or
Responder borrowers who have paid off their loan since 01 October 2009 and have not missed
any repayment. Loans subject to status, conditions and credit checks to members aged 18 or
over. Written quotations for loans available on request.

The Police Credit Union is authorised and regulated by the Financial Services Authority. FSA no.
213306. Under the Distance Marketing Directive, you have the right to cancel your loan
agreement within 14 days of signing, without financial penalty or interest charge, by repaying the
loan in full. 0845 telephone numbers are charged at local rate for landlines but may attract a
premium from mobile phone providers.

A 1% discounted
rate on loans?
We’ve cracked it.

PoliceCU.
Savings and loans for the police family.
Honorary President: Lord Stevens of Kirkwhelpington, QPM, DL

%
Representative Fixed APR

Economists are predicting a rise in interest rates but we’re offering a 1%
discounted rate on new Resourcer loans: Just 8% APRRepresentative Fixed.

For recent borrowers with a good repayment record, we offer an extra 0.5%
discount, meaning a fantastic 7.5%** Representative Fixed APR.

Discount rate held for duration of loan. Our rates might not be peanuts, but we’re
cheaper than High Street banks!

Head office, Guardians House, 2111 Coventry Road, Sheldon, Birmingham B26 3EA

0845 241 7501
birminghambranch@policecu.co.uk

APPLY NOW!
Offers available for newResourcer loan
applications to 30September 2011*.

Visit our web-site at www.warren4mortgages.co.uk
Your home may be repossessed if you do not keep up repayments on your mortgage 

ARREN & CO
(Independent Mortgage Specialists) LtdW

Or phone Brian on 07866 315795
Visit our web-site at www.warren4mortgages.co.uk

Your home may be repossessed if you do not keep up repayments on your mortgage 

01452  547783

Call Warren & Co

www.warren4mortgages.co.uk

Your home may be repossessed if you do not keep up repayments on your mortgage. Think carefully before securing other debts against your home.  As 
Warren & Co are a Member Service, there will be no charge for the administration of your mortgage. You can choose to pay us an up front fee of 1% and we 

will refund you the fee we receive from the lender.

Offering FREE 
Independent Mortgage Advice

We hold Mortgage Surgeries every Thursday 
at various locations in your force

As part of our commitment to your Federation we offer 
appointments to suit you

or

For further information contact the Federation office on

0121 700 1100
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T he Police Federation of England 
and Wales (PFEW) has published 
the results of its consultation on the 
Neyroud review of leadership and 

training.
	 The 27-page document outlines the 
Federation’s concerns over a professional 
body being introduced and warns that it is 
“impossible to consider Peter Neyroud’s 
review in isolation” due to the ongoing 
Hutton review of public sector pensions and 
the Winsor review of police pay and 
conditions.
	 The document states that ‘many of the 
building blocks are already in place to 
improve training and leadership without the 
need for a professional body’ and urged for 
the work around training already done by 
the NPIA to be built on and used.
	 It says: “Having ACPO at the “head and 
heart” of a professional body would not be 
representative of the whole service and 
would not be acceptable to the PFEW’s 
members.
	 “Police officers are already required to 
undertake a pre-join assessment process to 
evaluate their suitability. Once appointed 
they are granted warranted powers reserved 
to police officers by statute. They are then 
subject to a strict disciplinary code and must 
undertake further training to achieve either 
promotion or to specialise in a specific area 
of policing.

Federation spells 
out concerns on 
Neyroud

	 “The NPIA has already developed a 
number of training and leadership 
programmes, which are excellent in 
themselves, but are not always adopted by 
forces. We believe that building on the good 
work done by the NPIA, retaining their 
expertise where necessary and “de-
cluttering” the policing landscape is the 
most efficient means of moving forward on 
improving training in the near future. The 
case for a professional body has not been 
made and is simply too complicated to 
implement in the short term.”
	 The purpose of Neyroud’s review was to 
look into what could replace the training 
that the NPIA and ACPO currently provide 
for the police service.
	 The report contained a number of 
proposals and recommendations including 
the creation of a chartered professional body 
for policing that would set standards and 
ensure accreditation of these, a new delivery 
body for police leadership and training and a 
new qualifications framework for policing.
	 Peter Neyroud, former chief executive of 
the NPIA, headed up the review, which was 
published by the Home Office back in April. 
In response to the report, the Home 
Secretary launched a public consultation on 
the future of police leadership and training.
	 The PFEW consultation document also 
highlights concerns over the introduction of 
a Policing Initial Qualification, particularly 

one set at level four, as they believe it would 
exclude at least 72 per cent of people who 
currently join the police service.
	 The document states: “It would 
particularly affect the poorest families, those 
from BME (black or minority ethnic) 
backgrounds, women with children and 
older people. If candidates are required to 
fund their academic qualification, or to 
perform service as a special constable, this 
will further discriminate against people from 
poorer families who are predominantly from 
BME backgrounds or women with children. 
The police service has a public sector duty to 
promote equality which is incompatible with 
the pre-entry requirements proposed in 
Peter Neyroud’s report.”
	 PFEW also says it ‘accepts the need to 
review the existing promotion process to 
enable those with the relevant skills and 
ability to become the future leaders of the 
service’ and is ‘committed to engaging fully 
in the development of that process’. 
However, it warns it will come at a cost.
	 The document continues: “Improving 
leadership and training in the police service 
is not going to be cheap. However, the 
Government has a duty to the public to 
ensure that the police service is properly 
equipped and trained. This cost should not 
be passed on to individual officers in the 
guise of a professional body, which offers no 
additional benefit to officers or the public.”
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Research showing that there will be 
34,000 fewer police jobs in March 
2015 than in March 2010 confirms 
the Police Federation’s worst fears, 

according to Paul McKeever, chairman of the 
Police Federation.
	 And he says that the “Adapting to 
Austerity” report just gives even more 
strength to the Federation’s calls for a Royal 
Commission on policing, a campaign led by 
the West Midlands Police Federation branch.
	 “The HMIC report confirms our worst 
fears; that cuts being implemented by this 
Government will turn the clock back at least 
a decade by reducing police officers and police 
staff by over 34,000 by 2015. The knock-on 
effect will be police forces struggling to keep 
their heads above water as they try to deal 
with increasing demands and diminishing 
resources,” Paul explains.
	 “This will fundamentally change the way 

HMIC report on job losses confirms Federation’s worst fears
we police our communities and an almost 
inevitable consequence will be a rise in crime 
rates as the population continues to increase 
and police numbers fall.
	 “The HMIC made clear last year that the 
maximum budget cut the police service could 
sustain is 12 per cent, without there being an 
adverse effect on the service provided. The 
first duty of government is the protection of 
its citizens; this independent report casts 
serious doubt that this is achievable with the 
20 per cent budget cut being imposed and the 
government must take due cognisance of this. 
With such a state of flux in policing, it is time 
to take stock and conduct a Royal 
Commission on Policing to ensure we have a 
police service that is fit for purpose to deal 
with future public expectations and demands.”
	 The HMIC study into the effects of the 
cuts, the most authoritative to date, also said 
there was “relatively strong evidence” falling 

staff numbers might lead to a rise in some 
offences – an argument the Federation has 
repeatedly put forward in its campaign against 
the Government proposals.
	 Home Office figures reveal there are 
139,110 officers in England and Wales - 
4,625 fewer than March last year.
	 The annual decrease recorded by March 
this year was 3.2 per cent. The number of 
police staff stood at 74,010, a decrease of 
5,586 compared with a year earlier. Up to 
1,800 community support officers will also be 
lost due to the budget cuts.
	 The HMIC also looked at the relationship 
between police numbers and crime rates and 
concluded “what seems fair to say, however, is 
that there is relatively strong evidence for the 
potential of an effect of police numbers on 
crime, particularly with regard to property and 
other acquisitive forms of offending”.
	 Labour leader Ed Miliband said he was 
“shocked” by the HMIC figures and said they 
showed flaws in the Government’s strategy of 
eliminating the deficit while shadow home 
secretary Yvette Cooper explained: “Cutting 
16,200 police officers, including 2,500 front-line 
officers by next year alone, is an irresponsible 
gamble with crime and public safety.”
	 Deputy Prime Minister Nick Clegg 
admitted the cuts would be “incredibly 
difficult” but said every effort would be made 
to try to reduce their impact.
	 “[The report] makes it very clear there are 
a whole load of things you can do in terms of 
savings on bureaucracy, on backroom 
functions, to make sure you keep as many 
police officers out on the streets where people 
want to see them”.

 

 

   

 

 

 

  

 
 
 
 

   

Specialist family and Specialist family and 

relationship advice relationship advice   

when YOU need itwhen YOU need it   

With longstanding links to West Midlands Police, 

Williamson & Soden solicitors understand your 

unique needs and can help you deal with the 

legal consequences of separation / divorce, 

issues concerning your children, your finances 
and your pension.  We provide: 

• A prompt and confidential service 

 

• Unique understanding of police culture 

and issues 

 

• Flexible appointments at preferential 

rates, initial meeting free of charge 
 

For more information contact the Family Law 

team at Williamson & Soden. 
 

0121 733 8000 

law@williamsonandsoden.co.uk 

www.williamsonandsoden.co.uk 
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No less than 10 enhancements have been 
added to the legal expenses cover available 
under the West Midlands Police Federation 
Group Insurance Scheme, which is arranged 
by George Burrows in association with Arc 
Legal Assistance Limited. These changes took 
effect from 1 April 2011.
	 Following the recent changes to the Legal 
Aid system, George Burrows has ensured that 
the cover provided continues to not only 
match that available in the market but also 
exceed it in important areas such as criminal 
matters,  motor prosecutions, personal injury 
issues and ensuring your personal affairs are in 
order.  
	 Typically, not needing to add legal 
expenses to your car or home insurance could 
save you £10 - £20 per policy and using the 
free online Will writing service, potentially, 
upwards of £60 plus VAT.
	 The main changes to the cover focus on 
increasing or enhancing benefit levels and the 
breadth of areas covered within the policy.
l	 An increased benefit of up to £100,000 to 

meet legal costs, with no excess applied.
l	 Up to £10,000 should you need 

representation at a disciplinary hearing 
before the Misconduct Tribunal Panel or 
the Police Appeals Tribunal following a 
disciplinary procedure if no assistance is 
available under the Federation rules.

l	 Territorial limits have been extended to be 
worldwide for personal injury matters, 
with an indemnity limit of £25,000 
outside Europe.

l	 No policy excess or benefit limit is applied 
on the motor prosecutions section.  Other 
policies may apply an excess or limit the 
benefit to an amount as low as £5,000 in 
some cases.

	 In the case of a criminal offence, the cover 
provided reflects the changes in the Legal 
Aid system and lifts restrictions on certain 
types of offences covered under the policy.

l	 In a pre-charge situation you will be 
covered for the costs of a consultation 
with a solicitor to prepare for an interview 
under caution. In addition, unless Legal 
Aid is available, cover will also include the 
cost of representation by a solicitor at the 
interview itself.

l	 In an appearance at a magistrates’ court, 
you will be covered for the costs of 
representation in a prosecution where 
there are prospects for a successful 

defence, and where there are prospects for 
a successful plea in mitigation

l	 In the crown court, Legal Aid is still 
available but the defendant is required to 
make five monthly contributions 
equivalent to 90 per cent of monthly 
household income after deductions for 
tax, housing and childcare. These monthly 
contributions are covered in full, subject to 
there being prospects for a successful 
defence.

l	 The previous restrictions relating to 
violent crime, drink drive, driving without 
insurance, road tax or a driving licence will 
no longer apply. 

Making a legal expenses claim has also been 
made easier. An iPhone app has been 
developed that you can download from the 
App store. Claim forms submitted using this 
method will be received directly by the claims 
handling team who will assess the claim upon 
receipt of the form.
	 The cover already provides a telephone 
based advice service for any legal matters, tax 
queries, stress counselling and debt 
counselling that is available 24 hours a day, all 
year round.  
	 However, this has been complemented by 
a new online service, Law Assistance, which 
enables you to obtain access to a library of 
ready-made correspondence – for example, if 
you want to make a complaint about a meal in 
a restaurant, set up an agreement to sell or buy 
a car, or formally communicate with your 
employer – and a will writing service.
	 The will writing service is a popular 
addition because it is free so can save you 
money.  Although available elsewhere, the 
costs vary by provider across a wide price 
range.  For example, here are some of the 
advertised costs from the companies’ websites 
(the sample was taken on 17 March 2011):
l	 HSBC advertises its service as starting 

from £64 plus VAT.
l	 Which? advertises its will making services 

from £89 for a single person (£149 for a 
couple).

l	 The Co-operative advertises services from 
£125 including VAT (although a 15 per 
cent discount is available to members).  

	 You do not need any legal knowledge to 
be able to use Law Assistance as guidance and 
help is provided throughout the online process 
of tailoring the documents to your personal 
needs. It will simply save you time, hopefully 

improve any dispute resolution you may have 
with a service provider and, potentially, save 
you money if you use it to its full advantage.  
	 For more information on this significantly 
improved cover through the Federation 
Group Insurance Scheme, contact the 
Federation office on 0121 700 1100.

Significant enhancements to the West Midlands legal expenses cover

Summary of the key changes 
l	 Increased indemnity limits and wider 

coverage.  Maximum benefit is increased 
from £60,000 to £100,000. Cover for 
representation at a disciplinary hearing 
has doubled to £10,000.

l	 Improved assistance and reduced 
exclusions in legal support for criminal 
offences, including meeting the new 
restrictions on Legal Aid in a crown 
court case.

l	 Serving police officers will be 
represented and the costs paid in an 
investigation by the Independent Police 
Complaints Commission.

l	 Costs will be paid in disputes with the 
police or other government agency if 
your vehicle is seized following a failure 
in the communications between your 
motor insurer and the Motor Insurance 
Database. 

l	 Fund Trustees will have their legal 
rights defended in civil legal 
proceedings in respect of any act or 
omission or alleged act or omission as a 
trustee.

l	 The costs of taking legal action will be 
paid in respect of a probate dispute 
involving the will of parents, 
grandparents, children, step-children or 
adopted children.

l	 The costs of providing representation at 
a public inquiry ordered by a district 
auditor will be paid.

l	 The costs will be paid  to appeal against 
decisions of a local education authority 
arising out of the body’s failure to 
conform with its published admission 
policy, which leads to a child being 
refused entry at the state school of 
choice.

l	 iPhone app introduced to submit claims.
l	 Introduction of Law Assistance service, 

an online system to help you manage 
everyday and work related 
communications and maintain an 
up-to-date will.
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CRÉATIVE TECHNOLOGIE

CITROËN FLEET

GREAT DEALS ON CITROËN DS3 EXCLUSIVE  
TO THE NATIONAL POLICE FEDERATION 
Citroën DS3 e-HDi 90 Airdream manual DStyle 
 98G/KM CO2   13% BIK   76.3 MPG*   £0 ROAD TAX∆   5 STAR EURO NCAP RATING  
 DAYTIME-RUNNING LEDS   16” ‘ASHERA’ ALLOY WHEELS   AIR CONDITIONING

Citroën DS3 is the essence of innovation, every angle and detail is fresh and original, making it radically 
different and bold – it’s a new movement we call Anti Retro. Inside, the quality is impressive, in a spacious 
cabin trimmed with tactile, eye-catching elements such as supple leather and polished chrome. With 38  
body and roof colour combinations, a huge range of finishes and 5 models to consider with emissions as  
low as 95g/km, it’s no wonder Citroën DS3 has just been named Top Gear Magazine’s car of the year. 

FOR MORE INFORMATION CONTACT STEVE RICE  
AT CITROËN COVENTRY ON 02476 718340,  
07771 955468 OR EMAIL STEPHEN.RICE@CITROEN.COM

*MPG figure based on combined cycle. ∆First year only.

www.citroen.co.uk/fleet

Models shown: Citroën DS3 DSport Plus.

Official Government fuel consumption figures (Range): Urban cycle, Extra urban, Combined (litres per 100km/mpg) & CO2 emissions (g/km); Highest: 
Citroën DS3 THP 150 6-speed manual 9.4/30.1, 5.1/55.4, 6.7/42.2, 155. Lowest: Citroën DS3 e-HDi 90 Airdream manual DStyle 95g 4.3/65.7, 
3.2/88.3, 3.6/78.5, 95.


